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Introducing the benefits of SaaS
HR for your organisation
The fundamental core of business lies with those who operate
and ensures the HR department of an organisation functions
efficiently by driving productivity and performance to its peak.
It should be considered a top priority for businesses of any size
for growth and development which in turn generates improved
results. The rapid advancement of technology has encompassed the HR department creating change and innovative ways
to be utilised in managing specific HR activities. Service organisations such as EmployeeConnect have responded to this revolutionising phenomenon by implementing this conception as our
primary service.
As a leader in SaaS HR technology, we function to provide rich
solutions to HR professionals so they can make and execute key
decisions better. As well, we equip them with necessary with
tools and structures to grow their business both internally and
externally. Software-as-a-Service or SaaS has many benefits
which can be considered pivotal to incorporate in today’s
modern organisation to keep up with a fast moving market and
create competitive advantage.
Various other benefits include it being cost effective and time
efficient, its ease of use and accessibility as well as strong ROI
and much more.
Having SaaS implemented specifically in the HR department will
see an organisation thrive whilst reeking of these benefits.
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Cost Efficient
A common aim amongst most organisations is to eliminate as
many costs as possible. The effect of doing so will see satisfying
figures on your business’ annual reports. With SaaS HR technology, businesses can take advantage of this organisational goal
together with painless upgrades and repair costs. Business
development is an intricate vision for most service organisations, such as EmployeeConnect. It embodies the offerings of a
standout long term investment for most businesses as they are
consistently facing a number of financial pressures. To relieve
such pressures, SaaS HR technology offers flexibility and preferential control of these finances.

Cost Free Implementation
Moreover on being cost effective, implementation of SaaS HR
technology is cost free. SaaS HR technology is easily grasped
onto by signing up for the subscription, which enables HR professionals to access various tools and modules on offer. This
quick and easy implementation dramatically reduces set up time
as it would in the form of being either hardware or a software to
install manually. In doing so, businesses can continue to make
key decisions in a timely manner as well as being worry free
about their expenditures from no additional costs. Having no
concerns in the area of additional expenses, which ultimately
affects your business’ income statements, sees an alternative
route to pursuing possible development plans. This possibility is
evoked by redirecting sources towards other areas of your business to refine.
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Time Effective & Reduced
Downtime
Whilst SaaS being implemented brings cost effectiveness, it
brings additional benefits for a business by reducing downtime
and thus being time efficient. Time is of valuable essence in the
modern workplace and having to spend time recovering from
breakdowns or lost documents can be exhausting and immensely time-consuming. A high downtime rate will be detrimental to a
firm’s productivity, elevating IT support costs and thus higher
potential to be less profitable. With SaaS, these concerns are
eliminated allowing HR professionals to bask in efficiency and
greater time control. These immediate benefits emerging from
reduced downtime, essentially play an essential role in putting
into action the underlying aim of most businesses - to grow and
expand.

Flexible Accessibility
With reductions in costs and time, another advantage that SaaS
has to offer to most businesses is its flexibility of access. To
accommodate for the busy schedules and lifestyles most individuals have adapted to, SaaS is accessible anytime, anywhere on
any smart device – PC, Mac, smartphone or tablet. This is considered a true benefit of SaaS as it brings together departments, cities or countries and individuals globally to collaborate
on the same documents within the system. This core functionality of SaaS enables for productivity in the HR department,
essentially creating a rippling effect to see compelling results.
With productivity, development follows closely after seeing your
business transform into a competitive player in the corporate
industry.
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Strong Return on Investment
Any investment in a business should generate a return and most
of the time, it is expected to be positive and of benefit. Return on
Investment (ROI) is an important metric for most businesses in
today’s modern organisation in the 21st century. As SaaS is
based solely on a one time subscription sign up, there are no
ongoing operational costs. As a result, the time and expense
accrued that would have been spent on its maintenance, if it
were to be a hardware installation, can now be utilised in other
areas of importance. Such areas can include recruitment, training and remuneration that now can be focused on by business
leaders. With this divert in attention to other areas, it drives for
performance as a result. Regardless of the performance arising
from another HR focus, the main role of SaaS HR technology is
to provide for shortcuts to business development. Such development is not necessarily restricted to its immediate impact upon
implementation, but can arise from consequent actions. In this
case, a domino effect to redirecting key focuses.
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Easy Upgrades, Scalability & Ease
of Integration
While SaaS offers businesses the opportunity to flourish by
accessing savings in various areas, the workforce environment
is constantly faced with change. Change is inevitable and with
technology revolving every day, business development requirements include adjusting to them to be able to access recent
developments and thus, remain competitive. At EmployeeConnect, we are responsive and we pride on advancing businesses
by providing the latest version of technology readily available.
The upgrades we have available to download are seamless and
painless, which has minimal impact on your current organisational HR functions. With its smooth ease in integration for
system upgrades, the same quality service can be incorporated
across a number of different configurations – making it scalable. Seeing this scalability will see efficiency across multiple
platforms, providing your business greater opportunity for
development. Growing your business to meet the competitive
nature of today’s cyclical economy is the core existence of any
service organisation – collectively the core existence of EmployeeConnect.
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About Us
EmployeeConnect pushes the boundaries of traditional HR
through its suite of cloud HR solutions which automates the
tracking and maintenance of your employees data online. Our
secure system is highly configurable allowing the product to
scale as you grow and adapt to your needs making it an ideal
solution for small and large enterprises alike.
Request a live demo with our team and see for yourself the
ben-efits of SaaS HR for your business.
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